
 

 

Equity, Diversity & Inclusion 

We have recently implemented our new EDI strategy 2023-28 the Strategy is here to 
ensure equity and inclusion are a priority for Kent Students’ Union. Please see the full 
document here Link 

Annually we review racial diversity within our workforce and it is a key priority for us to 
improve racial and ethnic diversity amongst our workforce, and as such we particularly 
welcome applications from Racially and Ethnically Marginalised People (REMP) and 
have introduced a REMP Priority Interview Scheme. 

The Racially and Ethnically Marginalised Peoples (REMP) Priority Interview Scheme 

We recognise that applicants from racially and ethnically marginalised backgrounds 
may have experienced additional barriers when applying for new roles. 

Therefore, we are taking positive action to address an under-representation within our 
organization.  If you meet the minimum criteria (at least 80% of the “essential” criteria in 
the person specification) and are from a REM background, you’ll be guaranteed an 
interview. 

If you are a REM applicant and would like to be considered under our guaranteed 
Interview scheme, you must indicate this by selecting the relevant box on the Diversity 
Monitoring Form. 

If you do not select this box, your application will be considered alongside all other 
applications. The selection decision at interview will be based on the most suitable 
candidate, regardless of background or protected characteristic. 

 

https://assets-cdn.sums.su/KN/documents/edi/2023-2024/EDI_Strategy_2023-2028.pdf

